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St Mary’s Catholic Primary School is a co-educational school comprised of 250 students from 3 Year 
Olds (3 years before Yr 1) to Year 6, serving the Catholic parish community of Bunbury. St Mary’s 
offers a holistic education, embracing the spiritual, intellectual, physical, social and emotional 
development of all students. The school caters for all students’ individual needs, offering literacy and 
numeracy support across all years. The use of Information Technology is integrated into the learning 
process and social/emotional programs are in place to support the development of resiliency and 
interpersonal skills. An excellent Early Childhood Learning Centre operates for the pre-compulsory 
year of schooling with a 3 Year Old Program, Kindergarten (4 year olds) and Pre-Primary (5 year 
olds). Inter-house and inter-school competitions are held in athletics, swimming and winter sports, 
and students have the opportunity to participate in music and performing arts competitions, locally 
and in Perth. The parent community at St Mary’s is very involved in supporting the staff and 
students. The model of education offered at St Mary’s Catholic Primary School is founded on Gospel 
values and encourages students to aspire to our Motto, Respect, Faith and Courage, in all facets of 
their lives. 
 
Teacher Standards and Qualifications 
 
All teachers are TRBWA registered and fully qualified as teachers 
1 teacher has a Master of Education degree, 5 year qualification 
15 teachers have a Bachelor of Education degree or 4 year equivalent qualification. 
1 teacher has a Diploma of Teaching, 3 year qualification. 
There are no indigenous staff members. 
 
Workforce Composition 
 

 Teaching Non-Teaching 
Male 2 2 
Female 15 17 

 
 
Student Attendance at School 
 

Student Attendance 2025  
Kindergarten 90% 
Pre-Primary 92% 
Year 1 90% 
Year 2 90% 
Year 3 91% 
Year 4 90% 
Year 5 92% 
Year 6 89% 
                                             
Total Attendance  

 
91% 



Year Level Attendance Rate 
Attendance is recorded in each class twice a day. Any nonattendance must be advised via 
written note to the teacher and recorded in the online attendance register. Absences, other 
than for illness or accident, are discouraged and must be reasonably explained. 
 

NAPLAN Information 
Year 3 St Mary’s 2025 NAPLAN Results 
   St Mary’s     National  
Reading      465                 402  
Writing      429                 414  
Spelling                         431                 405  
Grammar         450               408  
Numeracy                  438                  405 
 
 
 
Year 5 St Mary’s 2025 NAPLAN Results 
   St Mary’s    National  
Reading         466                  492  
Writing                   467                  480  
Spelling                    470                  487  
Grammar          465                  497  
Numeracy          462                  492 
 
 
Parent, Student and Teacher Satisfaction 
 
During enrolment interviews, parent teacher meetings and in general conversations, the 
majority of parents express a high level of satisfaction with the school, commenting 
favourably on the school culture where high expectations re student work habits, 
performance and behaviour are promoted. Parents identified that development of the 
whole child, being known well and as an individual, student safety, development of social 
skills and connectedness to peers are strong aspects of the school culture. Parents also 
commented positively on the dedication of staff and how well their children are known as 
individuals. The supportive, welcoming and inclusive parent community is a strong aspect of 
the school culture. Favourable comment on the presentation of the school and how well it is 
maintained is also given. St Mary’s continues to maintain very close to maximum enrolment.  
 
A high level of parental support and connectedness to the school is evident in the 
attendance numbers at meetings, prayer assemblies, Masses, social gatherings, Open Night, 
Concert, etc. and in assistance provided as helpers in the classrooms, with support 
programs, at sporting events, in the Canteen and with P&F fundraising and friend-raising 
projects. 
 
Parents at St Mary’s have said that they feel that the school is focused on improvement and 
that they are encouraged and have an opportunity to make a contribution to school life. 
Parents believe that their children’s homework aids their learning and teaches 



organisational skills. They also believe that the educational programs of the school address 
the needs of their children and that their children were prepared and supported during their 
transition to the next stage of the schooling. 
 
Parents recognise that teachers are passionate about their work and that they deliver 
classes that are interesting and challenging for their child.  Parents see their children looking 
forward to and enjoying the learning they do at school. They feel their child has positive 
relationships with their peers.  
 
Parents feel the school provided many opportunities for their child to practise the Catholic 
faith. The school encourages acts of compassion and there is a strong focus on social justice 
activities. Students appear positive, relaxed and happy at school, displaying resiliency and 
responsibility. Students expressed that teachers expect them to do their best work at all 
times, to behave in a caring and respectful manner to others and to play fairly and include 
others. Opportunities are in place for them to express concerns and have these 
addressed, such as by using a class community circles and by informing their teachers, who 
make themselves readily available.  A high level of staff satisfaction is evident in the 
compliments of departing staff and the low staff turnover rate.  Satisfaction of staff is 
indicated by informal measures involved in staff meetings, social interactions and at 
individual meetings. Staff rate student behaviour highly. Staff also appreciate the support 
they receive from parents.  
 

School Income 
 
For this information, please view the ACARA MySchool website at 
http://www.myschool.edu.au 

 

Progress Made on Annual School Plan 

Early intervention continued to be a major focus in 2025.  Mini Lit, Multi Lit and Initial Lit to 
support students in the early years.   

St Mary’s continued with its Explicit Teaching approach across all year levels which has been 
a key driver in student achievement in recent years.  

Staff and student well being has been priority with the Staff Wellness Committee helping to 
plan activities for students and staff in Wellness Week that have included activities, music, 
guest speakers and special treats put in place to encourage the development of healthy 
minds and bodies. Staff members completed the RULER Program training offered through 
Yale University and the program is being implemented across the school, giving students the 
skills to help regulate their emotions.  Teachers are using mindfulness activities in classroom 
and the Healthy Minds application to reduce student anxiety and help build resilience. 

Our Year 6 students worked with an artist to complete the backdrop to our Welcome 
Garden that recognises the various part of the world that our families come from.  Students 



in 2024 created totems that showed the flag and the hello in a variety of countries to show 
that everyone is welcome at St Mary’s. 

 

Year 6 Students’ High Schools 

Of our 33 graduating students from 2025, 26 started high school at Bunbury Catholic 
College, two students went to Bunbury High School, two at Bunbury Cathedral Grammar, 
one at to Bunbury Baptist and one started high school at boarding school in Queensland. 

 

Annual Community Meeting 2025 

Author: Dave Rusconi Chairperon of St Mary’s School Advisory Council 

Good evening St Mary’s community. 

I am a proud member of the St Mary’s School Advisory Council. Being part of the Advisory Council 

has been a meaningful way to give back to the school community that is shaping a better future for 

our children. It has offered an opportunity to lead by example, demonstrating the positivity that 

comes from volunteering your time for the benefit of others and the wider community. It has also 

allowed each of us to contribute our skills and expertise in a structured and purposeful way, helping 

to shape the future direction of our school. 

Our work is guided by the frameworks of Catholic Education Western Australia (CEWA), whose 

mandate is to provide educational, administrative support, and governance to all 162 Catholic 

schools across the state. In the instances where the Advisory Council has been able to influence 

CEWA’s decisions, the diversity of our members has ensured that all opinions were considered. 

Ultimately, we have consistently reached agreement on what we believed to be the best outcomes 

for the school, its staff, and its students. I would like to take this opportunity to thank all Council 

members—Paul, Sonia, Helen, Cody, Natalie, Sam, Denise, and Jackie—for their dedication and 

collaboration. 

This year, the Advisory Council continued to advocate for and closely monitor the execution of the 

Hall and Chapel project—a significant capital undertaking managed and overseen by CEWA. 

Renovating a dilapidated, heritage-listed building came with its share of surprises and challenges. I 

am proud to say that at every hurdle, we rose to the occasion. With thoughtful input from all 

involved, the project continued to move forward in the best possible way. 

I would also like to acknowledge and thank all former Advisory Council members who devoted 

countless hours to the early development of the Hall and Chapel project. To say it has had its 



frustrations and hurdles—many outside of our control—would be an understatement. The 

combined efforts of both past and present members will be evident when the Hall and Chapel 

officially open. For those who have already had the chance to see the spaces, inside and out, the 

feedback has been unanimous: it is truly remarkable and will undoubtedly be a tremendous asset for 

both students and staff. 

While the Hall and Chapel project has been the major highlight of the year, a number of other 

positive improvements have also been completed. These include top-dressing and fertilising the 

lawn, upgrading the reticulation pumping system, purchasing additional lawn-care equipment for 

the gardening team, installing new fencing, acquiring new entrance signage, and enhancing the 

outdoor area near Year 1 with the removal of paving and the addition of new landscaping—just to 

name a few. 

Financial Summary Natalie Wheeler has kindly provided the following financial overview: 

· As of 30 September, the combined closing bank balance is $421,077. 

· Several capital improvements have been funded using surplus monies previously set aside for the 

Chapel restoration. 

· The Catholic Development Fund (CDF) has financed the Chapel restoration. The current loan 

balance is $784,320, which is less than originally budgeted. The school is required to make annual 

repayments on this loan. 

· Total income year-to-date (July to September) is $2.7K, against a total annual budgeted amount of 

just under $3.6K. 

· School fees are planned to increase by 5.5% in the coming year, with consideration being given to 

an additional IT/device levy. 

· The school is currently showing a surplus profit of $25,267 before depreciation. 

In Closing I would like to extend my heartfelt thanks to all the staff, students, and parents of St 

Mary’s Primary School for what has been an outstanding year. It is because of each of you that we 

have such a strong community built on Faith, Respect, and Courage. I wish you all the very best for 

2026. 

 


